We investigate the importance of the labour mobility of inventors, as well as the scale, extent and density of their collaborative research networks, for regional innovation outcomes. Specifically, among the questions addressed in this study are the following:
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Press Release of Working Paper 3.13 Contrary to our expectations, however, the inflow of inventors from other regions does not have a markedly significant impact on innovation outcomes. In principle, these findings can be attributed to the level of regional disaggregation at which the analysis was conducted, although the existence of certain short-term costs of a change in location should not be overlooked.
The results reported above reveal certain tendencies and a number of policy implications can be directly derived from them. Research collaborations across firms and regions are pivotal for acquiring external knowledge, as well as making more effective the creation of new knowledge. The promotion of distant, weak ties embracing as much actors as possible is therefore a plausible and beneficial policy option from a regional perspective. The promotion of cooperative behaviours is therefore advisable from a policy viewpoint, especially those linking inventors far apart (geographically or economically speaking). Consequently, we can conclude that promoting the creation of research networks between inventors in the EU and in the ENP countries can be of interest, since the geographical and the economic distance is higher with the ENP countries, and may allow to boost innovation and, as a result, economic growth. Offering job opportunities and being connected to other regions through networks of collaboration seem to help, especially for peripheral backward regions of Europe as well as regions in the ENP countries.
Policy recommendations regarding mobility within the local labour market are not so straightforward. Although mobility seems to be desirable at an aggregate level, and also at the inventor level, it could be understood as a zero-sum game for firms. A policy option could, therefore, be to promote the competition for talent at the interregional and, in particular, the international levels. Which, in any case, seems clear is that at least institutional barriers to mobility must be avoided. And these barriers tend to be higher between the ENP countries and countries in the EU than between EU countries, so there is scope for reducing barriers in order to create innovation.
